
  
  

 

Monitoring and Evaluation Officer x 2 for the South East Hampshire Rapid Transit (SEHRT) and Air 
Quality (AQ) Programmes 
 
1 to work on the SEHRT Programme and 1 to work on the AQ Programme 
 

Ref no: 3023 - 3709 

 

Salary: Band 9 £32,233 - £35,744 

 

37 hours per week 

 

Fixed term contracts for up to 2.5 years 

 

The Purpose 

 

As the Monitoring and Evaluation Officer, you will be part of the Regeneration Directorate and you 

will support the SEHRT Programme Tranche 2 and the Air Quality (AQ) Programme in delivery of the 

monitoring and evaluation plans and benefits realization. Moreover, there will be the requirement to 

support the programme management functions by collating, analyzing and presenting information to 

inform the delivery.   

 

As a service we take pride in our work by valuing others, focusing on what's important so that we 
make a real and positive difference.  Our values are outlined in our Ways of Working and our Guiding 
Principles and if they reflect how you are and how you work then this could be the role that meets 
your expectations. 
 

What is the role? 

 

This role will be within the Project Management Office (PMO) and be line managed by the Monitoring 

and Benefits Manager. The role will be responsible for: 

 

 Managing processes for programme management and evaluation, reporting and governance 

 To be the subject expert on the link between the benefits of the programmes and their 

monitoring and evaluation plans. Furthermore, to understand the causal strength between 

information collated and the questions looking to be answered. 

 To assist with the set up of clear processes that enable decision making by the Senior Delivery 

Managers, Monitoring and Benefits Manager and Programme Manager. 

 Update mechanisms that allow for critical issues to be highlighted, thus allowing for effective 

programme management.  

 To assess for data quality issues and set clear processes that address them. 

 To develop/update key programme information within the GIS platform allowing for 

important information to be accessible to relevant individuals at all times. 

 Assist with resolving technical queries in relation to data analysis. 



  
  

 Performing any other duties consistent with the nature and grade of the role as agreed with 

the line manager. 

 

Who is the person? 

 

You will need to be/have: 

 

 Relevant degree level education or demonstrable equivalent professional experience. 

 Experience of utilizing and analyzing qualitative and quantitative data sources. 

 Well-developed skills for coordination and liaising with relevant parties. 

 Experience of developing monitoring and evaluation tools. 

 Experience of undertaking transport project appraisals. 

 Communicates messages (which may be complicated or sensitive) clearly, concisely and at a 

level appropriate to the audience, who may not be specialists in data analytics or projects. 

 Has the proven ability to represent the service at internal/ external meetings, with integrity 

and confidence. 

 Demonstrates high levels of verbal communication and reasoning, putting forward persuasive 

and compelling arguments. 

 Excellent writing skills including the ability to write clear, basic and appropriate information 

for reports and briefing papers. 

 Able to work independently and proactively, along with the ability to prioritise.  

 Able to make decisions and think through complex and conflicting issues.  

 A good working knowledge of Microsoft applications, especially Microsoft Excel and general 

IT skills. 

 Strong problem solving and analytical skills. 

 An understanding of Geographic Information Systems (GIS) including MapInfo is desirable. 

 

Closing time/date, midnight on 23rd September 2020.   
Applications received after this may not be considered. 
Interviews will be held on 1st October 2020. 
 
General Data Protection Regulation (GDPR) 

As part of any recruitment process, Portsmouth City Council collects and processes personal data 
relating to job applicants. Portsmouth City Council is committed to being transparent about how it 
collects and uses that data and to meeting its data protection obligations under the General Data 
Protection Regulations (GDPR). 

Completing and sending an application in for a vacancy is your consent for us to process your data for 
the purpose of recruitment.  Your data is not used in any other way and you can withdraw your 
consent at any point in the recruitment process and we will destroy or delete your information.  

For more detailed information on what we collect, how we use, store, delete data and your rights you 
can access a privacy statement on our Job board.   

               

http://www.jobsatportsmouth.co.uk/job_search_results.aspx?jcid=0&jcd=All%20Jobs&src=job_search_category.aspx
https://www.facebook.com/learninglinks.southern
https://twitter.com/#!/learning_links
http://www.linkedin.com/company/portsmouth-city-council

