
   
 
Community coordinator - fixed term contract until 31st March 2021 due to Home Office 
funding 
      
Ref no: 3329-4046 
 
Band: 11, Salary: £38,813 - £42,683 p.a.  
 
37 hours per week 
 
Portsmouth City Council is committed to safeguarding and promoting the welfare of 
children, and young people, and expects all staff and volunteers to share this 
commitment. It is also committed to promoting quality childcare across the City that 
works to improve outcomes for children. 
 
DBS Disclosure at Enhanced level will be required prior to any offer of employment and 
this post is exempt from the Rehabilitation of Offenders Act 1974. 

Every post is subject to PCC and Portsmouth Safeguarding Children’s Board safer 
recruitment procedures. 
 
Extremism is one of the greatest challenges the country faces and Local Authorities 
have a core role to play in building more resilient communities and tackling the harms 
extremists cause. This Home Office grant-funded role will help strengthen Portsmouth's 
work in this area and support national work to build partnerships with local communities 
and groups, a key part of the Counter-Extremism Strategy published on 19 October 
2015 (https://www.gov.uk/government/publications/counter-extremism-strategy).  The 
CE Strategy is distinct and complementary to the Prevent Strategy as it seeks to 
challenge the broader causes and symptoms of extremism which are not limited to 
radicalisation and terrorism. 
 
What is the role? 
 
This is a high profile and demanding role. The successful candidate will support the 
delivery at local level of the Governments CE strategy which is central to the delivery of 
the Building a Stronger Britain Together (BSBT) programme and the delivery of the three 
main objectives, to: 
 

1 Increase the resilience of individuals and communities to extremism; 
2 Build the confidence and skills of individuals and communities to challenge 

extremism: 
3 Provide and promote direct positive alternatives to extremist narratives. 

 
You will be expected to develop an extensive understanding of the extremism issues 
and challenges in your local area and identify ways to respond to these. You will lead on 
identifying and providing support to groups countering all forms of extremism at a local 
level whilst supporting work being delivered at a national level. As such, you will form 
part of a national network of Coordinators who share learning and best practice with one 
another across this agenda and with other local authorities without a Coordinator post. 
 
You will need to have excellent communication and influencing skills and will be 
expected to represent the local authority at various internal and external meetings, 

https://www.gov.uk/government/publications/counter-extremism-strategy


   
 
working closely with the local community, senior council officers and elected councillors, 
as well as central Government. 
 
The successful candidate must be willing to obtain security clearance (SC level). This 
will be facilitated by the Home Office. 
 
Key Responsibilities  
 
In light of the fixed term contract, the successful candidate and their manger will 
prioritise the following:  
 
Building understanding 
• Develop an understanding of the drivers, prevalence and wider harms of extremism in 

the local area.  
• Share local knowledge and insights on extremism with the local authority and national 

Government, supporting specific national research projects and campaigns. 
• Ensure that national insight and analysis on extremism are used to help shape local 

strategy and interventions. Identify areas where the work cuts across other agendas - 
such as Prevent, hate crime and integration - and exploit opportunities for joint 
working. 

• Support the evaluation of projects in the local area, working with evaluation experts 
and contractors to do so.  

• Build links with senior council officials, elected councillors and statutory partners to 
increase understanding of the extremism agenda and the impact it can have on 
communities. 

 
Resilience in the community 
• Use your expert knowledge to identify and build relationships with individuals and 

groups in the local authority area who are credible and doing important work to build 
stronger communities and/or counter extremism. This will include faith groups and 
civil society organisations. 

• Support these individuals and groups in identifying what help they require to 
consolidate and expand their reach, including signposting them towards and helping 
them submit high quality bids for the national competitive process for accessing in-
kind support and financial grants through the ‘Building a Stronger Britain Together’ 
programme.   

• Ensure local authority views inform the competitive process for awarding support. 
• Identify and support groups into other funding streams which meet BSBT objectives. 
• Facilitate a network of individuals and groups who are countering extremism within 

the local area and encourage the sharing of information and best practice. 
• Produce and regularly update a local partnership action plan, setting out the key 

extremism challenges within your local area and the partners who can support work 
to respond to these, sharing this with national Government. 

• Provide mentoring and support to at least one other local authority to develop their 
capacity to build resilience to extremism in their communities. 

• Contribute to the Local Government Association led ‘Special Interest Group for 
Countering Extremism’ that is developing tools and guidance for local authorities on 
countering extremism.   

 
 



   
 
Countering extremism 
• Provide practical support, advice and guidance to your local authority and, where 

applicable, local venues and groups on matters relating to events or activity of 
extremist concern, working with a range of stakeholders. 

• Support central government in developing work that counters extremist messaging 
and promotes alternative narratives. 

• Develop and support local initiatives that help to counter extremism challenges and/or 
promote our shared values within your local authority area. 

 
Who is the person? 
 
You need to have: 
 

1. Communication Skills:  The ability to sell ideas and concepts with the ability to 
articulate shared vision across a range of stakeholders, negotiate effectively to 
achieve successful outcomes and produce high quality written material.   

2. Analytical Skills: Provides creative solutions to problems and whilst considering 
policy and procedure is also confident in adopting (and justifying) novel or non-
standard approaches.  

3. Planning and Organising: Business planning skills with the ability to identify and 
assess risks, manage change and make long term plans which impact on the whole 
service or the wider Council.   

4. Strategic thinking: Be able to demonstrate a high level of political awareness and 
link strategies for continuous improvement with the drive to achieve national, 
corporate and departmental standards and goals.   

5. Commercial Skills: Be able to demonstrate sound business intelligence and have 
the ability to identify commercially viable opportunities and produce a compelling 
business case for funding.   

6. People Management:  The ability to exert positive influence over the performance of 
others, promoting others’ self-esteem, inspiring trust and fostering confidence in 
others’ ability to achieve high standards, thereby enhancing a performance 
orientated culture which supports the delivery of high quality services to the 
community. 

7. Desirable: successful candidates should have a good knowledge of the local area, 
local communities and institutions. Ideally they will have a good understanding of 
what constitutes both violent and non-violent extremism and how they can manifest 
in local communities, and the range of interventions that can create more cohesive 
communities. They should also have a sound understanding of the Government’s 
Counter-Extremism Strategy.   

 
Additional information: 
Closing time/date: 9am Monday 21st September 2020 
Applications received after this may not be considered. 
Interview date: 6th October 2020 - these will be held remotely  
 
If applying as a secondment and are currently employed by Portsmouth City 
Council or Gosport Borough Council you will need permission from your current 
line manager releasing you for this secondment.  Please state you have this on 
your application form. 



   
 
 
How to apply: Please see attached documents at the bottom of the Job page and 
ensure you fully read and follow the guidance so you fully demonstrate how you meet 
the points on the job profile. PLEASE DO NOT JUST SUBMIT A CV. 
 
General Data Protection Regulation (GDPR) 

As part of any recruitment process, Portsmouth City Council collects and processes 
personal data relating to job applicants. Portsmouth City Council is committed to being 
transparent about how it collects and uses that data and to meeting its data protection 
obligations under the General Data Protection Regulations (GDPR). 

Completing and sending an application in for a vacancy is your consent for us to process 
your data for the purpose of recruitment.  Your data is not used in any other way and 
you can withdraw your consent at any point in the recruitment process and we will 
destroy or delete your information.  

For more detailed information on what we collect, how we use, store, delete data and 
your rights you can access a privacy statement on our Job board.   

This role is eligible for a DBS check and the DBS have published a privacy notice to 
ensure individuals are fully informed of the use of their personal data; their rights and 
that Portsmouth City Council are meeting the necessary requirements when submitting 
DBS checks.  It is important that you read and understand this privacy policy before any 
application is submitted to the DBS.   
 
Visit   https://www.gov.uk/government/publications/consent-privacy-policy  
 
Please include the below statement in your application.  It is important you know your 
rights. 
 
I have read the Standards/Enhanced Check Privacy Policy for applicants and I 

understand how the DBS will process my personal data and the options available to me 

when submitting an application    

Signed…………………………….......................................Dated……………………………. 

 
If you have any queries, contact us on 023 9284 1191 (8:30am to 5:00pm Monday to 
Thursday, 8:30am to 4:00pm Friday). 
 
You will need to demonstrate that you have the Right to Work in the UK. No post will be 
offered without it. 
 
 
 
 
 
 
 

               

https://www.gov.uk/government/publications/consent-privacy-policy
http://www.jobsatportsmouth.co.uk/job_search_results.aspx?jcid=0&jcd=All%20Jobs&src=job_search_category.aspx
https://www.facebook.com/learninglinks.southern
https://twitter.com/#!/learning_links
http://www.linkedin.com/company/portsmouth-city-council

