
    
 
Qualified Social Worker - Fostering Service  
      
Ref no: 3386-4105 
 
Main Grade: £29,577 - £32,233 p.a, + recruitment & retention package of £5000 over 6 
years  
 
Higher Grade: £35,744 - £39,880 p.a. 
 
37 hours per week  
 
Portsmouth City Council is committed to safeguarding and promoting the welfare of 
children, and young people, and expects all staff and volunteers to share this 
commitment. It is also committed to promoting quality childcare across the City that 
works to improve outcomes for children. 
 
DBS Disclosure at Enhanced level will be required prior to any offer of employment and 
this post is exempt from the Rehabilitation of Offenders Act 1974. 
 

Every post is subject to PCC and Portsmouth Safeguarding Children’s Board safer 
recruitment procedures. 
 
Why would you come and work for Children's Social Care in Portsmouth? 
 
Our service is committed to high standards and a culture of restorative practice.  We are 
continuing to increase foster carer numbers and the menu of support to carers year on 
year. This is an exciting time to join Portsmouth City Council Fostering Service as we 
strive to further enhance outcomes for looked after children in the City. We are 
committed to professional development and the provision of training to staff. 
 

We are seeking qualified and suitably experienced Social Worker to join our Fostering 

Service. This is an ideal opportunity to develop specialist knowledge within the fostering 

sector. You will have the autonomy and responsibility to really make a difference. 

We currently have an opportunity for a social worker in the following area: 

-  Supervising and supporting approved foster carers 

We want individuals to champion the very best social work practice, who are motivated, 
flexible, enthusiastic, passionate and with a "can do" attitude who share our passion for 
improving children's and young persons' lives.  

As a service we take pride in our work by valuing others, focusing on what's important so 
that we make a real and positive difference.  Our values are outlined in our Ways of  
 
Working and our Guiding Principles and if they appeal then this could be the job for you.  
Portsmouth received their "Good" Ofsted rating in 2018 which reflects the excellent work 
we do with Children and Families in the city. 
 



    
 
What is the role?  
 
We need a can-do person to join our established fostering support team.  
 
Depending on your role/the team you join within the service you will: 
 
You will support and manage foster carers to provide high quality care to ensure the 
best outcomes for children. This will include managing any incidents of poor practice, 
including investigation of concerns, complaints or allegations against foster carers 
 
As a member of the whole fostering team and service need you may:  
 
Undertake recruitment events, initial visits and preparation to foster training to potential 
foster carers to increase our foster care pool. 
 
Undertake assessment of mainstream foster carers and presentation to fostering panel 
within agreed timescales. 
 
Assess relatives and friends both as foster carers and special guardians, and ensure 
that we are delivering good outcomes for all children in these placements.  
 
Some mainstream foster carers and relative and friend carers you will be assessing, or 
supporting, will live outside of Portsmouth City. Some connected persons may live a 
considerable distance away requiring travel and overnight stays.   
 
Alongside your colleagues you will deliver carer support groups and training to enable 
carers to access their support in a variety of ways.  
 
You will undertake some duties with the access to resources team in order to match 
children with appropriate placements. 
 
Who is the person? 
 

1. You will be a qualified social worker and be registered with Social Work England. 

2. You will have suitable post qualifying experience in children and families work - 

experience of working with looked after children and foster carers would be an 

advantage. 

3. You will have an understanding of models of therapeutic parenting which will 

enable you to support carers to meet the needs of traumatised children and 

promote placement stability.  

4. Be motivated to achieve good outcomes for children and have the ability to 

challenge poor practice. 

5. Have a sound understanding of legislation relating to children, fostering & 

safeguarding. 

 



    
 

6. Have strong communication skills which enable you to communicate with 

children, families, fellow professionals including foster carers and other agencies 

and to challenge as appropriate.  The ability to converse at ease with customers 

and provide advice in accurate spoken English is essential for the post. 

7. Have excellent presentation skills to support the production and delivery of   

virtual and face to face training for carers. 

8. Use restorative practice working with carers, families and professionals .Have the 

ability to problem solve, openly communicate and explore issues that may be 

challenging for potential carers or approved carers.  

9. Have good written skills and be able to gather record and maintain accurate 

information in a clear and concise way to support your work- producing coherent 

and analytical reports. 

10. Be someone who enjoys a busy atmosphere who can cope with competing 

demands and the stresses that come with them.  

11. Be a supportive and flexible team member with a willingness to participate in 

other team tasks in the fostering service. 

12. Have an ability to work on your own initiative, be flexible and prioritise a caseload 

to meet timescales. 

13. Have the ability to analyse and risk assess with a child centred focus complex 

data in order to ensure placements for children are safe, stable and will meet the 

child's short or long term needs as appropriate 

14. Be motivated to achieve good outcomes for children and have the ability to 

challenge poor practice. 

15. Be computer literate using MS Word. Outlook and database systems. 

16. Be willing to participate in the Out of Hours Foster Carers Support Service. 

17. Be computer literate using MS Word. Outlook and databases.  

18. Have the ability to meet the travel commitments of the post when assessing or 

supporting carers outside Portsmouth City including overnight stays if required.  

Additional information: 
Closing time/date: 5.00pm 21 September 2020 
The interview process will be held remotely on the 7 October 
Applications received after this may not be considered. 
 
 
 
 



    
 
How to apply: Please see attached documents at the bottom of the Job page and 
ensure you fully read and follow the guidance so you fully demonstrate how you meet 
the points on the job profile. PLEASE DO NOT JUST SUBMIT A CV. 
 
General Data Protection Regulation (GDPR) 

As part of any recruitment process, Portsmouth City Council collects and processes 
personal data relating to job applicants. Portsmouth City Council is committed to being 
transparent about how it collects and uses that data and to meeting its data protection 
obligations under the General Data Protection Regulations (GDPR). 

Completing and sending an application in for a vacancy is your consent for us to process 
your data for the purpose of recruitment.  Your data is not used in any other way and 
you can withdraw your consent at any point in the recruitment process and we will 
destroy or delete your information.  

For more detailed information on what we collect, how we use, store, delete data and 
your rights you can access a privacy statement on our Job board.   

 
This role is eligible for a DBS check and the DBS have published a privacy notice to 
ensure individuals are fully informed of the use of their personal data; their rights and 
that Portsmouth City Council are meeting the necessary requirements when submitting 
DBS checks.  It is important that you read and understand this privacy policy before any 
application is submitted to the DBS.   
 
Visit   https://www.gov.uk/government/publications/consent-privacy-policy  
 
 
Please include the below statement in your application.  It is important you know your 
rights. 
 
I have read the Standards/Enhanced Check Privacy Policy for applicants and I 

understand how the DBS will process my personal data and the options available to me  

when submitting an application. 

   

Signed…………………………….......................................Dated……………………………. 

 
If you have any queries, contact us on 023 9284 1191 (8:30am to 5:00pm Monday to 
Thursday, 8:30am to 4:00pm Friday). 
 
You will need to demonstrate that you have the Right to Work in the UK. No post will be 
offered without it. 
 

               

https://www.gov.uk/government/publications/consent-privacy-policy
http://www.jobsatportsmouth.co.uk/job_search_results.aspx?jcid=0&jcd=All%20Jobs&src=job_search_category.aspx
https://www.facebook.com/learninglinks.southern
https://twitter.com/#!/learning_links
http://www.linkedin.com/company/portsmouth-city-council

